
 

 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, backgrounds, languages and cultures make the Commission a vibrant and 
inclusive place to work.  

WE OFFER GREAT JOBS AND GREAT WORKING CONDITIONS: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies throughout your whole career 

• Opportunities to move between different policy areas throughout your career 

• A package of flexible working conditions including the possibility of teleworking – we 
care about your work-life balance 

• A competitive financial package, including comprehensive healthcare, accident and 
pension schemes  

• A multilingual, multicultural workplace where personal and career development are 
strongly promoted  

• Multilingual schools for your children  

We recruit from a wide range of backgrounds and actively promote diversity and 
inclusion: 

We do not only recruit political scientists and lawyers but are also looking for all kinds of 
profiles, including scientists, linguists, IT experts, data analysts and economists, as well as drivers 
and engineers. 

We are committed to equal opportunities and to fostering a rich, diverse and inclusive working 
environment. We aim for our workforce to be representative of European society and strongly 
welcome applications from all qualified candidates. We actively seek to create a workplace where 
each staff member feels valued and respected, can give their best and can develop to their full 
potential. 

 



 
To promote diversity and establish a geographically balanced pool of candidates, we strongly 
encourage applicants from Member States which are currently underrepresented in the European 
Commission workforce to apply. These Member States are currently Austria, the Czech 
Republic, Denmark, the Netherlands, Estonia, Finland, Germany, Ireland, Latvia, Luxembourg, 
Malta, Poland, Slovakia and Sweden1. Recruitment will however remain strictly based on the 
merits of all applicants and no positions will be reserved for nationals of any specific Member 
State. 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission offers non-permanent positions. 
There are two categories of non-permanent staff: 

 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

 

For more information on different staff categories  

  

 
1 Please note that the list of underrepresented Member States may be subject to future amendment based on potential 

data changes over time. 

https://eu-careers.europa.eu/en/staff-categories/temporary-staff
https://eu-careers.europa.eu/en/contract-staff
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 
 

The Directorate-General for Informatics (DIGIT) provides and coordinates IT and telecommunication 

services for the European Commission, ensuring a modern IT vision aligned with the Commission’s 

priorities. 

DIGIT.A.3 delivers corporate digital solutions supporting EU Institutions and bodies in administration 

and decision-making, with a focus on corporate decision-making, document management and 

human resources management. 

We are looking for an experienced IT Architect / Technical Team Lead to take ownership of the 

architectural vision and technical leadership of our Human Resources Management Solution: a large-

scale, business-critical Java/Oracle application entering an ambitious modernization and refactoring 

phase. 

You will lead the technical architecture team, coordinate its activities, and ensure that architectural 

work is planned, aligned with the portfolio roadmap, and delivered on time. You will work closely 

with development teams, project stakeholders and DevOps to drive modernization across the full 

stack. 

Your responsibilities will include: 

• Leading, coaching and organizing the team of technical architects, while structuring and 

prioritizing their work. 

• Defining the technical roadmap and architectural initiatives in line with program objectives, 

delivery schedules and corporate architecture guidelines. 



 
• Promoting architectural principles, coding standards and design practices that improve 

maintainability, testability, modularity and cloud readiness, while preventing architectural 

erosion. 

• Defining and enforcing database development standards, ensuring alignment between 

application and database design. 

• Driving the multi-year refactoring program, including domain-driven patterns, 

modularization and simplification of legacy components, supported by robust testing 

strategies. 

• Guiding upgrades of application servers, JDK versions, frameworks and tooling. 

• Collaborating with DevOps to modernize infrastructure, automate deployments, improve 

CI/CD pipelines, and strengthen monitoring and diagnostics. 

• Ensuring application performance, scalability, reliability and security, including vulnerability 

remediation and compliance with security best practices. 

• Coordinating architectural deliverables with internal teams and communicating progress, 

risks and dependencies to stakeholders. 

• Contributing to architecture forums, cross-organizational technical initiatives, technological 

watch and continuous improvement. 

This position offers the opportunity to shape the future technical architecture of a strategic HR 

solution, at a pivotal moment where modernization, innovation, and technical leadership are at the 

heart of the roadmap. 

We seek a hands-on, pragmatic architect with a strong mix of technical expertise, leadership 

capability, and the ability to structure and coordinate complex technical activities. 

Technical skills 

• Deep expertise in Java, including legacy and modern technologies, Java upgrades, 

application servers, Spring stack and performance engineering. 

• Strong experience with complex database architectures, preferably Oracle, including 

performance tuning, data modelling and large-scale schema optimization; PL/SQL is a strong 

asset. 

• Solid background in cloud architectures, containerized deployments, CI/CD pipelines and 

DevOps practices. 

• Experience modernizing large legacy systems and transitioning towards modular, scalable 

architectures. 



 
• Understanding of secure development practices, vulnerability remediation and collaboration 

with Ops and delivery teams on infrastructure and deployment strategies. 

Leadership & soft skills 

• Proven ability to lead, mentor and coordinate a team of architects. 

• Strong communication, negotiation and influencing skills to support architectural decisions 

across teams. 

• Structured and organized mindset, able to plan, prioritize and align technical activities with 

delivery timelines. 

• Pragmatic approach, balancing long-term architectural goals with operational constraints. 

• Ability to navigate complex multi-stakeholder environments, manage dependencies and 

anticipate risks. 

• Curiosity, autonomy and a strong appetite for innovation and continuous improvement. 

 

 

 

https://eu-careers.europa.eu/en/contract-staff-selection-procedures-always-open-registration
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https://eu-careers.europa.eu/en/non-permanent-contract-ec
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address: https://eu-careers.europa.eu/en/Cast-Permanent  

https://eu-careers.europa.eu/en/Cast-Permanent
https://eu-careers.europa.eu/en/Cast-Permanent
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://epso.europa.eu/en/eu-careers/staff-categories#tab-Contract%20staff
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance


 

https://ec.europa.eu/dpo-register/detail/DPR-EC-02054.3

