
 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

 

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 
 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 
staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 
 

We are a dynamic and forward-thinking team, responsible for over 60% of the EU budget. Our 
mission is to support the effective implementation of cohesion policy and natural resources policies, 
ensuring that budgetary resources are aligned with the political priorities. 
 
Our Unit oversees the funds and programmes that support: 
 

• Cohesion policy, driving economic growth and development across Europe. 

• The Common Agricultural policy, ensuring food security and sustainable agriculture. 

• The European Maritime, Aquaculture and Fisheries Fund, promoting sustainable fisheries 
and aquaculture practices. 

• The LIFE programme, protecting the environment, climate and energy efficiency. 

• The Just Transition Fund, supporting the transition to a low carbon economy in affected 
regions. 

• The Carbon Border Adjustment Mechanism, reducing carbon emissions from imported 
goods to ensure a level playing field with the EU industry. 

• The Innovation Fund, driving carbon-free innovation in heavy industry. 

• The Social Climate Fund, addressing energy and transport poverty in the context of ETS II. 

• Special instruments like the European Union Solidarity Fund and the Brexit Adjustment 
Reserve, providing support in times of crisis. 

 
We prepare and defend vis-à-vis the budgetary authority the Commission draft budget proposal and 
ensure that adjustments are made in the budget to address emerging needs. We work closely with 
policy DGs throughout the annual budgetary cycle to ensure that the budgetary resources are 
aligned with the political agenda and implemented in accordance with financial and sectoral rules.  



 
Our team contributes to the preparation and design of the next Multiannual Financial Framework 

(MFF), the EU's long-term budget plan. We have a key role in assessing new legislative proposals, 

ensuring that they are aligned with EU budget rules and sound financial management principles. To 

this end, we: 

• Evaluate the financial implications of new policies and proposals. 

• Provide expert advice on budgetary and financial matters. 

• Contribute to the assessment of the EU's budgetary needs and priorities. 

Following the 2023 staff survey and Commission-wide awards, DG BUDG is recognised for its staff 
engagement, quality of its Middle Management and greening efforts. Ensuring staff engagement 
remains high on our agenda, which is why we are keen to provide support for career development, 
specialised training and ensure smooth newcomers’ integration.  

We are offering a unique opportunity to join our team as a contractual agent CA IV. You will have the 
opportunity to work on interesting projects, develop your expertise in EU budget and relevant EU 
policies, and make a real impact on the future of the EU budget. 

You will be responsible for: 

• In close collaboration with a more experienced colleague, ensuring the role of the budgetary 
rapporteur for the new Social Climate Fund. You will be involved in: 

 Engaging with DG EMPL (the AOD) and other DGs in the context of Draft Budget 
procedure as well as other relevant budgetary procedures, including the assessment 
of the requested needs, negotiations and providing the relevant information to the 
budgetary authority. 

o The assessment of Member States Social Climate plans, monitoring of the fund’s 
implementation and following-up on any specific issues relevant to DG BUDG.  

 Collaboration with other DGs involved in the implementation of the fund while 
representing the interests of DG BUDG. 

• Providing support to the budgetary rapporteur for the European Solidarity Fund. 

• Ensuring the unit’s liaison role for pilot projects and preparatory actions. 

• Acting as the unit’s BUDGPEDIA gardener. 

• Assuming other horizontal tasks, such as preparation of briefings for the Commissioner and 
the hierarchy, answering to MEPs questions and the examination of interservice 
consultations. 

  



 
 

You will be part of a vibrant team of experienced colleagues. Our team is known for its friendly and 
dedicated atmosphere, and we offer: 

• A supportive Head of unit with a modern management style and respect for work-life-
balance. 

• Opportunities to work with other colleagues on interesting projects and develop your 
expertise in EU budget and policy matters. 

• A comprehensive coaching programme to help you develop the necessary knowledge and 
understand how the unit works. 

• Support in developing your skills, performance, internal mobility and career. 

We are looking for a talented and enthusiastic colleague, who is passionate about EU policy and 
budget.  

Are you self-motivated and do you enjoy taking the lead? Do you take a forward-looking and 
dynamic approach to new challenges? Do you thrive in a stimulating environment where you are 
encouraged to take initiatives and where you are supported in taking responsibility? Then you could 
be the person we are looking for. 

You will also need: 

- Good analytical skills and sound judgement to assess the potential impact of a proposal and 
to identify the most sensitive issues.  

- Good oral and written communication skills to effectively negotiate with partner DGs and to 
brief the hierarchy in a succinct manner, using a non-technical terminology.  

- To be able to react fast when needed. 
- To have affinity in working with figures and databases. 
- To be a team-player, open to dialogue with colleagues and ready to provide assistance when 

needed.  

If you have experience/knowledge in the EU budget (budget and/or financial management), it would 
be an advantage for this post.  

You should have a good command of English or French. Other languages are welcome.  

The use of the usual IT tools, in particular an excellent command of Excel, is required. 
  



 
 

 

   

    

 

https://eu-careers.europa.eu/en/job-opportunities/open-for-application
mailto:BUDG-MAILBOX-A02@ec.europa.eu
mailto:BUDG-MAILBOX-A02@ec.europa.eu
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https://eu-careers.europa.eu/en/job-opportunities/open-for-application
https://epso.europa.eu/en/job-opportunities/open-for-application
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://epso.europa.eu/en/eu-careers/staff-categories#tab-Contract%20staff
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://ec.europa.eu/dpo-register/detail/DPR-EC-02054.3

