
 

 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

 

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 
 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 
staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories.  

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 
 

 

The European School of Administration is an inter-institutional body whose responsibility is to 

provide learning and development opportunities for staff working in all the EU institutions, 

especially in the following areas:  

• Leadership and management  

• General professional key skills and induction training 

• An interinstitutional talent management programme called the Certification programme  

• Learning events and conferences online and face to face 

The School is also an active member of the network of Directors of Institutes and Schools of Public 

Administration (DISPA) and runs the Erasmus Public Administration programme for national civil 

servants.  

The School is attached administratively to EPSO and consists of a team of 22 people base in Brussels 

and Luxembourg. The open post is to be filled in Brussels. 

 

 

 



 

We look for a new team member who will be in charge of 

organisational/administrative/clerical/logistical tasks related to course organisation and course 

management.  

The post holder's responsibility will be to carry out a multitude of tasks related to the general 

administration of EuSA and course management including logistical planning and organisation of the 

courses and contracts, contacts with participants, trainers and contractors, evaluation and 

promotion of courses, contact person for set-up of training venues etc.  

Therefore, the successful candidate will have to be ready to perform a wide range of tasks making 

use of skills such as adaptability, creativity and proactivity. Client orientation and management of 

stakeholders are of highest importance. Opportunities will be offered to contribute to various 

horizontal tasks in different project teams. We offer a dynamic pleasant, creative and informal 

working atmosphere and place a high value on initiative and team spirit. 

For practical reasons, the new colleague to be recruited will need to work on site, particularly in the 

mornings when EuSA training courses start, with only limited opportunities for telework 

 

 

 

https://eu-careers.europa.eu/en/job-opportunities/open-for-application
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https://eu-careers.europa.eu/en/job-opportunities/open-for-application
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https://epso.europa.eu/en/job-opportunities/open-for-application
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://epso.europa.eu/en/eu-careers/staff-categories#tab-Contract%20staff
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance


 

https://ec.europa.eu/dpo-register/detail/DPR-EC-02054.3

