
 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

  

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 

 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 

staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 

 

 

We are unit Antitrust: Media (COMP.C.2), in charge of enforcing EU competition law in 
media, cloud and other fast-moving sectors of the digital economy that are key to Europe's 
growth.  
 
The unit currently deals, among others, with cloud computing, enterprise software, virtual 
worlds and digital content sectors.  
 
In addition, we closely follow legislative projects of relevance to our sector and contribute 
to forming the Commission’s digital strategy and position on regulatory aspects of digital, 
intellectual property and media policies. 

We offer a highly interesting and rewarding case-handler position dealing with cutting-edge 
legal, economic and technological issues in a dynamic and stimulating environment. The 
work consists, in particular, of investigating cases and drafting decisions for the Commission 
on cases falling under the unit's competences. Each case-handler is responsible for a 
number of the unit’s cases, either individually or, for bigger cases, as part of a team, and 
deals with every stage of the procedure, from the initial investigation until, if appropriate, 
the adoption of a formal Commission decision.  
 
The position requires frequent contacts with colleagues in other units of DG Competition as 
well as with other DGs, and also with companies and their legal and economic advisors.  
 
We are a diverse and dedicated team that enjoys an excellent working atmosphere, in an 
informal working environment, emphasising teamwork and open discussion across the unit.  



 

 

We look for a case-handler with a keen sense of personal initiative, and proven ability to 
work productively both individually and in a team environment and to meet applicable 
deadlines. Knowledge and significant experience in competition enforcement in technology 
or media markets would be an asset, as would experience in the field of antitrust policy and 
a strong background in law, economics or computer science. Ability to work in English 
(including good drafting capabilities) and excellent communication skills are essential. Good 
knowledge of other official languages, in particular French and/or German would also be 
welcome. 



 

 

 

 
 

 

mailto:COMP-TA-APPLICATION@ec.europa.eu
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf


 

 

 

https://myintracomm.ec.europa.eu/infoadm/en/2013/Documents/ia13075_en.PDF
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://ec.europa.eu/dpo-register/detail/DPR-EC-01029

