
 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids; 

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

  

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 

 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 

staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 

 

 

The mission of the Directorate-General for “Taxation and the Customs Union” (DG TAXUD) is to 
promote fair and sustainable policies that generate revenue for the EU and its Member States and 
ensure that EU citizens and businesses benefit from global trade and a safe and secure Single 
Market protected at its borders. 

The Directorate for "Direct Taxation, Tax Coordination, Economic Analysis and Evaluation” 
(TAXUD.D) provides analysis of tax policies and practices pursued by the Member States in the area 
of direct taxation and develops EU policy initiatives in this area as well as on administrative 
cooperation between Member States. 

Unit D2 is one of the key policy units in the Directorate. Its mission is to develop EU policy in the field 
of direct taxation (including corporate as well as individual taxpayers) and administrative cooperation 
and to monitor the proper functioning of it. The unit is in charge of coordinating Member States' direct 
tax systems in areas which affect the Internal Market and of enhancing tax transparency and 
administrative cooperation with a view to fighting against tax fraud, evasion and avoidance. This is 
done by developing EU legislation and other appropriate initiatives in line with the Treaty objectives, 
especially the needs of the Internal Market. The unit is also in charge of following-up those initiatives 
and of monitor existing legislation in the Member States and in relevant non-EU countries. 

In particular, we are in charge of the directive on administrative cooperation in direct taxation 
(Directive 2011/16/EU – DAC) and its consecutive amendments including on automatic exchange of 
information. This Directive is a key tool in the fight against tax evasion and in delivering fair taxation. 
We are responsible for preparing proposals for broadening the scope of administrative cooperation, 
improving its functioning and monitoring Member States' implementation. In that respect, we are also 
working very closely with the Organisation for Economic Cooperation and Development (OECD). 

Furthermore, we are the lead service to follow international developments in the area of direct 
taxation with the objective of creating a fairer business tax system in terms of profit allocation and 
their translation of international developments into EU law. This includes amongst others the task of 
following and contributing to the discussions of the OECD Two-Pillar solution and the development of 
a new global mechanism with regard to profit allocation for the biggest multi-national enterprises (the 
so-called Pillar One) on the basis of a new multilateral convention. This task includes the involvement 
in international meetings of the G20 Finance Ministers and Central Bank Governors as well as 



 

 

meetings of the OECD Task Force on Digital Economy. Our work also covers issues such as transfer 
pricing, withholding tax relief procedures, dispute resolution mechanisms and cooperative compliance 
frameworks, which includes legislative as well as non-legislative work. In terms of future 
developments in the field of taxation Unit D2 is also in charge of responding to new challenges like 
the mobility of workers. 

The unit consists of two sectors and offers a challenging, open and stimulating professional 
environment. We have a friendly working atmosphere and encourage work across sectors and units. 
All members of the unit are very skilled, motivated and able to work independently in a convivial and 
experience-sharing spirit. The unit is very service-oriented and work is based on teamwork and 
cooperation. We encourage personal and professional development also by supporting the work in 
cross-unit project teams. 

The unit applies a flexible approach with respect to work organisation within the normal constraints of 
the work. The unit ensures integration of newcomers through mentoring and teamwork.

As a Temporary Agency, you would be part of the administrative cooperation sector, but also be 
called to contribute to the activity of other sectors in the Unit or the Directorate, to contribute to 
horizontal project teams as well as the European Semester exercise. A core part of the work is to 
ensure that administrative cooperation remains effective and fit for purpose, as it constitutes a crucial 
element in the global efforts to improve tax compliance – under the mandate of the G20 and through 
the work of the OECD and the Global Forum on Transparency and Exchange of Information for Tax 
Purposes (GF). This work includes the evaluation of the current rules and procedures (Directive 
2011/16/EU as amended); proposing and drafting amendments to the rules when and if required; 
liaising closely with other services and liaising with Member States to ensure effective use and 
implementation of the rules. 

He/she would be expected to: 
• Draft EU policy documents and legislation in the field of direct tax policy; provide policy and legal 
advice and present ideas for new legislative initiatives. 
• Negotiate, as part of a team, proposed legislation in Council and in other institutions, in particular 
the European Parliament and the Economic and Social Committee. 
• Prepare draft working papers, briefings, speeches and other material on issues relating to direct 
taxation. 
• Reply to questions from national administrations and Commission services on the interpretation of 
existing Community legislation in the field. 
• Prepare, coordinate and/or attend various meetings (committees, expert groups, project groups, 
etc.) with EU Member States, OECD working parties, the OECD Global Forum, private sector 
representatives. 
Overall, he/she is expected to contribute to the strategic development of the unit within the 
directorate. He/she will be in regular contact with other units in TAXUD as well as with other 
Commission services such as ECFIN, FISMA, GROW, JRC, JUST, COMP, the SJ and the SG.

A dynamic professional with expertise in the direct tax area and issues related to international 
taxation. Knowledge in the area of administrative cooperation as well as exchange of information 
would be an asset. Familiarity with the work of the OECD and the key international actors would be an 
asset too. Experience in legislative drafting and negotiations in Council would be valuable. 
 



 

 

We look for a highly motivated colleague with a high sense of responsibility, who is able to take 
initiatives and who has the necessary communication skills to work effectively with the colleagues in 
the sector, unit and directorate as well as externally. He/she should have an excellent command of 
English with clear writing skills. It is important to be able to communicate ideas in a straightforward 
manner, work smoothly and effectively within a team and have a sense of initiative, strong motivation 
and a capacity of analysis and synthesis. He/she should also be able to liaise with stakeholders both 
within the DG, across the Commission and also outside the institutions. 

Job-Related experience: at least 2 years. Previous work in the taxation policy area is essential. 
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf


 

 

 

https://myintracomm.ec.europa.eu/infoadm/en/2013/Documents/ia13075_en.PDF
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://ec.europa.eu/dpo-register/detail/DPR-EC-01029

