
 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

 

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 
 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 
staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 
 

The mission of unit HOME.E5 is to contribute to the overall development of the migration, border 

management and security priorities of the EU, by coordinating the budgetary procedure within DG 

HOME and managing data of the different IT systems used by Directorate E (ABAC, SUMMA, SFC, 

RDIS, COMPASS) for the implementation of the Funds in these areas. Through our work, we create 

synergies within DG HOME to ensure sound financial management, simplification of processes and 

respect for deadlines. Unit E5 is responsible for preparing the contribution of DG HOME to the 

annual budgetary procedure and for managing the administrative expenditure of the global envelope, 

including missions and meetings. Unit E.5 ensures also the financial initiation relating to programmes, 

projects and HOME agencies managed in Directorate E. Unit E.5 also provides an appropriate 

financial and operational reporting in line with the users’ requirements and contributes to the setting 

up and integration of the new IT systems linked to the implementation of the Funds in shared and 

direct management mode.  

Based on mutual respect, the unit has a good team spirit that promotes collaboration and high levels of 

professional commitment. 

We propose an attractive “Financial assistant” position of Contract Agent FG III within a team of 

financial initiating agents dealing with direct, indirect and shared management in the field of 

Migration and Home Affairs.  

In cooperation with the operational units, the successful candidate will be required to work on 

financial files managed by the Commission in the context of Union Actions and Emergency assistance 

in the area of the Asylum, Migration and Integration Fund, of the Internal Security Fund and of the 

Border Management and Visa Instrument. In particular, the position will lead to the implementation 

http://home.e.5/


 
of financial transactions (e.g.: commitments, payments, recovery orders) in COMPASS and 

ABAC/SUMMA workflow; the supervision of grant agreements, amendments and contribution 

agreements; the assessment of final financial statements submitted by the beneficiaries of grants; the 

examination of audit reports.  

The Financial Initiating Agent must also provide advice and technical support to staff involved in the 

full financial process in order to solve specific financial issues as well as to ensure financial viability.  

The work involves coordination with the unit “Audit and Compliance” as well as with all units within 

Directorate E. The successful candidate could also be required to manage financial operations in the 

context of procurement and indirect management. 

We are looking for a colleague enthusiast to join our very dynamic team. The candidate should have a 

good knowledge of the Financial Regulation and ability to understand quickly legal and accounting 

documents in the context of the direct and indirect management.  

He/she should have solid proven professional experience in project or financial management.  An 

experience in the implementation of financial transactions in ABAC workflow is an asset. The 

position also requires a good command of excel sheets and of the business intelligence dashboards. A 

knowledge of COMPASS would be an advantage. He/she is expected to possess excellent 

interpersonal skills and should have a strongly service-oriented and structured approach to work.  

The successful candidate will have problem recognition, analysis and resolution skills, and the ability 

to work in a team environment under the leadership of the head of sector. Full command of English is 

essential. A good knowledge of French is an asset.

 

 

 

https://eu-careers.europa.eu/en/job-opportunities/open-for-application
https://eu-careers.europa.eu/en/job-opportunities/open-for-application


 

 

➢ 

• 

• 

• 

• 

• 

(a) Have a level of post-secondary education attested by a diploma OR  

(b) a level of secondary education attested by a diploma giving access to post-secondary education, 

and appropriate professional experience of at least three years. 

•  

•  
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https://eu-careers.europa.eu/en/job-opportunities/open-for-application
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https://epso.europa.eu/en/job-opportunities/open-for-application


 
 

➢ 

 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://epso.europa.eu/en/eu-careers/staff-categories#tab-Contract%20staff
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://ec.europa.eu/transparency/documents-register/detail?ref=C(2017)6760&lang=en
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance


 

https://ec.europa.eu/dpo-register/detail/DPR-EC-02054.3

