
 

 

Do you want to help shape the future of the European Union? Make the planet greener, 

promote a fairer society, or support businesses and innovation across the EU? Then come and 
work for the European Commission where you can really make a difference! 

Commission staff are a diverse group of people, who are motivated to help make Europe – and 
the world – a better place. They come from the 27 Member States of the European Union. 
Different nationalities, languages and cultures make the Commission a vibrant and inclusive 
working place.  

 

WE OFFER ATTRACTIVE WORKING CONDITIONS AND MUCH MORE: 

• Interesting and challenging positions with plenty of opportunities for training and 
acquiring new skills and competencies over your whole career; 

• Opportunities to try several areas of work throughout your career;  

• Flexible working conditions and the possibility of teleworking – we care about your 
work-life balance;  

• A competitive financial package, including comprehensive sickness, accident and 
pension schemes;  

• Multilingual schools for your kids;  

• We are also proud to be an equal opportunity employer and promote diversity and 
inclusion. 

 

We recruit from a wide range of backgrounds: 

We are not only recruiting political scientists and lawyers but also looking for all kinds of 
profiles, including natural scientists, linguists and economists, as well as drivers and engineers. 

For more information ec.europa.eu/work-with-us. 

 

  

https://commission.europa.eu/about-european-commission/organisational-structure/people-first-modernising-european-commission/people-first-working-european-commission_en


 

 

 

STAFF RECRUITED ON CONTRACTS 

 

In addition to permanent officials, the European Commission often recruits non-permanent 

staff. There are two categories of non-permanent staff: 

• temporary agents are recruited to fill vacant positions for a set amount of time or 
to perform highly specialised tasks. 

• contract agents may provide additional capacity in specialised fields where an 
insufficient number of officials is available or carry out a number of administrative or 
manual tasks. They are generally recruited for fixed-term contracts (maximum 6 years in 
any EU Institution), but in some cases they can be offered contracts for an indefinite 
duration (in offices, agencies, delegations or representations). 

For more information on different staff categories. 

  

https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/selection-procedure/how-apply
https://epso.europa.eu/en/eu-careers/staff-categories#tab-0


 

 

 

DIGIT B.1 provides digital services in the areas of data, artificial intelligence and web content 
management. The service offering of the unit includes foundational components, platforms, 
solutions delivery and procurement services for the digital transformation of the Commission and of 
its ICT domain.  

The unit actively contributes to the implementation of the artificial intelligence strategy of the 
Commission and chairs the Interservice Steering Group on AI at operational level. Moreover, it plays 
a central role in the implementation of the data strategy of the organisation.  

To achieve our mission, we:  

-  Provide expert guidance and advisory in the areas related to data, artificial intelligence and 
web.  

- Pioneer the adoption of digitally innovative solutions, using artificial intelligence, big data, 
business intelligence, advanced analytics and other emerging technologies.  

- Develop policies and strategies on data and artificial Intelligence.  
- Operate platforms and manage products on data analytics, business intelligence and artificial 

intelligence.  
- Provide and manage the Europa Web Platform and the related services, supporting the 

European Union web presence.  
- Provide solutions for digital engagement with stakeholders and citizens. 

An exceptional, challenging, and rewarding opportunity for the position of the Head of Sector in the 
newly created ‘Data and Artificial Intelligence Operations’ sector. The successful candidate will lead 



 

 

a team of skilled experts to implement the strategic vision for providing corporate digital services in 
the areas of data and artificial intelligence. The evolution of the Commission’s Data Platform (ECDP) 
and the introduction of a corporate service on generative AI (GPT@EC) are integral parts of this 
vision.  

The Head of Sector will formulate the technical vision, provide strong leadership, coordinate and 
contribute to the activities of the sector. She/he will develop the business case and the delivery 
model for the sector's services, whenever necessary, in cooperation with external contractors.  

The mission of the ‘Data and AI Operations’ sector is to provide procurement services (Data and AI 
broker), advisory services (Data and AI competency centre), platform and product management 
services (including Business Intelligence), and solution delivery services for the areas of Data and 
Artificial Intelligence. 

We are seeking a highly motivated, experienced, and business-minded Head of Sector with a mature 
sense of responsibility, the ability to lead a team of IT experts, and to manage multiple tasks 
simultaneously and autonomously. The successful candidate should have solid organisational, 
communication, and negotiation skills, along with a proven track record of managing IT 
projects/programmes following established methodologies, and IT operations in accordance with 
service level agreements.  

He/She should be able to communicate complex concepts, prioritise urgencies, and handle crises in 
a resilient and efficient manner. A solid understanding of the importance of Data and Artificial 
Intelligence as drivers of the digital transformation of the Commission is essential. A good 
knowledge of Data and Artificial Intelligence policies, standards, and best practices is also an 
advantage. Oral and written command of English is essential.  

 

 

 

mailto:Spyridon.SARIGIANNIDIS@ec.europa.eu
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https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A01962R0031-20140501
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf
https://myintracomm.ec.europa.eu/staff/Documents/talent-management/staff/officials/Modification%20d%c3%a9cision%20c%282004%291313%20EN.pdf


 

 

 

https://myintracomm.ec.europa.eu/infoadm/en/2013/Documents/ia13075_en.PDF
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://epso.europa.eu/en/eu-careers/benefits#tab-Work/Life%20Balance
https://ec.europa.eu/dpo-register/detail/DPR-EC-01029

